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a.  

Cleveland Clinic Mission 
Caring for life, researching for health, educating those who serve. 

 
Cleveland Clinic Vision 

Our vision for Cleveland Clinic is to be the best place for care anywhere and the 
best place to work in healthcare. 

Values 

 

 
Mission Statement of Cleveland Clinic Mercy Hospital, School of 

Diagnostic Medical Sonography 
 

The School of Diagnostic Medical Sonography at Cleveland Clinic Mercy Hospital 
strives to prepare the student for an entry-level position in the field of Ultrasound 
as a Sonographer.  The graduating student is eligible to apply for the exam given 
by the American Registry of Diagnostic Medical Sonography.  The school strives to 
prepare competent entry-level abdominal, OB and gyn sonographers in the 
cognitive (knowledge), psychomotor (skills), and affective (behavior) learning 
domains.  The school strives to ensure that our graduates are prepared to assume 
respoƴǎƛōƭŜ Ǉƻǎƛǘƛƻƴǎ ƻƴ ǘƘŜ ƘŜŀƭǘƘŎŀǊŜ ǘŜŀƳ ŀƴŘ ŎƻƴǘƛƴǳŜ /ƘǊƛǎǘΩǎ ƘŜŀƭƛƴƎ 
ministry by providing quality, compassionate, affordable and accessible care for 
the whole person. 


